


Topics
1. FCRA Bill – expanding state control over civil society – Pg 8

2. Implementation complete, but workers still vulnerable – Pg 8

3. Lows of the Land – Pg 8

4. Should India incentivise larger families? – Pg 9

5. Why is Nicobar debating elections? – Pg 10

Prelims :

1. France backs ‘Make in India’ – Pg 12

2. India likely to be invited for Hormuz security initiative – Pg 16

3. Indian textile sector witnessing investments – Pg 15

4. Centre lifts excise duty on higher ethanol blend petrol – Pg 15

PIB

1. Horticultural Crop Area and Production

2. India and Nepal Launch Cross-Border Remittance Mechanism to
Strengthen Bilateral Financial Connectivity

3. Oilseeds Kisan Mitra

4. 13th BRICS urbanisation forum

5. Network Survey Vehicles



Monday ;Wednesday & Friday
6pm to 7pm









Existing FCRA Framework Already Stringent

• The 2020 FCRA amendments introduced:

• Mandatory routing of foreign funds through a
single SBI branch in New Delhi.

• Reduction of administrative expenditure limits
from 50% to 20%.

• Restrictions on sub-granting of funds to
smaller organisations.

• Expanded powers to suspend NGO
registrations.

• These provisions reportedly weakened many
small NGOs and faith-based organisations
working with marginalised communities.



Shift from Regulation to State Control

• The 2026 Bill introduces a new Chapter IIIA
and replaces existing asset-management
provisions.

• According to the article, this transforms FCRA
from a regulatory law into an instrument
enabling government control over
organisational assets and functioning.

• The Bill allows extensive intervention even in
cases involving procedural lapses rather than
proven wrongdoing.



Automatic Cessation of Registration

• Proposed Section 14B introduces the concept
of automatic "cessation" of FCRA registration.

• Registration can cease if:
• Renewal is denied.

• Renewal applications are delayed.

• Organisations fail to apply within prescribed
timelines.

• As a result, organisations may become
inactive due to administrative delays rather
than misconduct.

• Critics argue this weakens due process and
increases bureaucratic discretion.



Asset Vesting and Confiscation Concerns

• The most controversial provision is Section 16A.

• If an organisation's FCRA registration is cancelled,
surrendered, or deemed to have ceased:

• Foreign contributions and assets derived from them
automatically vest in a government-designated
authority.

• This can occur:

• Without prior judicial review.

• Without independent adjudication.

• The designated authority can manage, transfer, or
dispose of these assets. Sale proceeds are credited to
the Consolidated Fund of India.



Areas of Concern

• Many charitable institutions use foreign
contributions to support:

• Schools.

• Hospitals.

• Orphanages.

• Religious institutions.

• Community welfare programmes.

• Assets such as land, buildings, vehicles,
equipment, and funds could potentially come
under government control.



Expanded executive powers

• The Bill empowers a government-appointed
Designated Authority with extensive powers.
The authority can:

• Take control of assets.
• Manage institutions.
• Oversee finances.
• Alter operations in the vaguely defined "public

interest."

• Failure to secure restoration of registration
within prescribed periods can lead to
permanent vesting of assets.

• Increased Government Oversight During
Investigations

• Amended provisions further strengthen
executive control during suspension and
investigation.

• Organisations may be prevented from managing
their own assets without prior approval.







Labour Codes now fully operational

• With the notification of the rules for the four
labour codes in May, the implementation
framework of India's labour reforms is now
complete.

• The four labour codes are:

• Code on Wages, 2019

• Industrial Relations Code, 2020

• Code on Social Security, 2020

• Occupational Safety, Health and Working
Conditions (OSHWC) Code, 2020



1. Concerns Regarding Fixed-Term 
Employment (FTE)

• The Industrial Relations Code formally
incorporates Fixed-Term Employment (FTE) into
labour law.

• Although FTE arrangements have existed in
practice for decades, the Code:

• Does not prescribe a minimum tenure.

• Does not limit the number of contract renewals.

• As a result:

• Workers may face repeated short-term contracts.

• Employers may avoid offering permanent
employment.



2. Weaknesses in Wage Determination

• The Code on Wages Rules provide only a
vague definition of a floor wage.

• There is insufficient distinction between:

• Floor wage.

• Minimum wage.

• Although consultation with States is
mandated, no detailed consultation framework
is provided.

• The Rules fail to establish transparent
principles for fixing minimum wages.



3. Gender Bias in Wage Calculations

• The methodology for determining wage
requirements continues to assume a four-
member family consisting of three consumption
units.

• Under this approach:

• An adult male is assigned a weight of 1.0.

• An adult female is assigned a weight of 0.8.



4. Problems with Hourly Wage Calculation

• The Rules calculate hourly wages by dividing
the daily wage by eight.

• This approach is conceptually flawed
because:

• Workers may not obtain employment for the
remaining hours of the day.

• Hourly wages should be determined
independently rather than derived
mechanically from daily wages.

• This issue is particularly significant given:
• The growth of domestic work.

• Expansion of gig work and platform-based
employment.



5. Gig and Platform Workers Remain 
Unprotected

• The Social Security Code Rules do not clarify
the employment status of gig and platform
workers.

• These workers continue to be treated as self-
employed rather than employees.

• Consequently:

• They remain outside many labour protections.

• Their bargaining power remains limited.

• The Rules also fail to specify mechanisms for
implementing gratuity-related protections
envisaged in the Code.



6. Occupational Safety and Contract Labour 
Concerns

• The OSHWC Rules provide general safety and
welfare provisions.

• However, several occupation-specific welfare
measures are absent, including:

• Housing facilities.

• Medical facilities for plantation workers.

• The Rules also fail to clearly define:
• Activities for which contract labour can be

employed.

• The distinction between core and non-core
activities.

• Such ambiguity may facilitate increased use of
contract labour in regular operations.





Practice Question

• ‘India’s labour codes need to facilitate the ease of work.’ Elaborate in the 
light of implementation of new labour codes 













Context

• The administration of the Andaman and Nicobar
Islands has proposed a formal electoral framework
for the Nicobarese tribal councils.

• The proposal seeks to introduce elections similar to
those conducted elsewhere in India, including:

• Delimitation of constituencies.

• Preparation of electoral rolls.

• Reservation of seats.

• Formal voting procedures.



Present Condition

• The Nicobarese are a Scheduled Tribe population
spread across approximately 30,000 people
inhabiting the Nicobar Islands.

• Their traditional governance system is based on
Tribal Councils, which have existed for decades.

• The current institutional framework derives from:
• Tribal customs and community practices.

• Administrative recognition under the Andaman
and Nicobar Islands (Protection of Aboriginal
Tribes) Regulation, 1956 (ANPATR).

• A specific regulation promulgated in 2009.

• The councils enjoy substantial autonomy in local
governance.



Traditional Selection of Leaders

• Leadership selection in Nicobar is not based
on formal electoral competition.

• Instead, leaders emerge through:

• Community consultations.

• Consensus-building.

• Village meetings.

• Village Captains traditionally derive legitimacy
from social acceptance rather than electoral
victory.



Draft Proposal

• The Andaman and Nicobar Islands Tribal
Councils (Preparation of Electoral Rolls and
Conduct of Elections) Rules, 2026, notified
on May 15, lay down procedures for:

• Conducting elections to village and tribal
councils.

• Defining constituencies and voter eligibility.

• Nomination and withdrawal of candidates.

• Reservation of seats for women.

• Duties and responsibilities of elected
representatives.



Proposed Structure of Tribal Councils

• Each village would elect:

• A Chief Captain.

• A Vice-Chief Captain.

• Several First Captains.

• These village representatives would together
form the Island Tribal Council.

• The Island Tribal Council would consist of:

• Chief Captain.

• Vice-Chief Captain.

• First Captains from villages across the island.

• The objective is to establish a constituency-
based representative governance structure.



Concerns and upsides



Prelims Bits











PIB














