


Topics
1. Equality of treatment for PwD – Pg 8

2. The 8th CPC – a chance to reform pay commissions
– Pg 8

3. Strategic stalemate – Pg 8

4. Long Overdue – Pg 8

Prelims :

1. Food prices push up retail inflation to 3.9% - Pg 1

2. Project Kusha – Pg 10

3. Govt waives duty on nuclear power equipments –
Pg 13

PIB

1. BRICS agricultural cooperation

2. Varya, Indigenous AI video tool





Context

• India spends only around 0.02% of GDP on disability welfare, including 
pensions. 

• This is substantially lower than international standards: 

• South Africa: 0.12%–0.15% of GDP. 

• Brazil: 0.45%–0.50% of GDP. 

• OECD countries: around 2.2%. 

• Australia: 0.35%–0.40%.



Present condition

• According to the 2011 Census, India had 2.68 crore
PwDs.

• Considering population growth and changing disease
patterns, the number is now estimated at around 4.5
crore.

• Although the Rights of Persons with Disabilities
Act, 2016 provides legal protections, welfare benefits
remain fragmented and insufficient.

• The Indira Gandhi National Disability Pension
Scheme (IGNDPS) covers only a small proportion of
eligible beneficiaries.

• Pension amounts in most States remain extremely low:

• Generally between ₹300 and ₹500 per month.

• Only a few States provide pensions above ₹1,000–
₹3,000 per month.



The concept

• Minimum Universal Disability Pension Floor
Rate (MUDPFR) to ensure a basic level of
income security for all PwDs across India.

Cost Estimates

• Pension of ₹8,000 per month for 40 lakh
beneficiaries:

• Annual cost: approximately ₹38,400 crore.

• Equivalent to only 0.08% of GDP.

• If beneficiaries increase to 65 lakh:
• Cost: about ₹78,000 crore.

• Even a pension of ₹15,000 per month would
keep expenditure below 0.2% of GDP.



Economic Rationale

• According to estimates by the World
Bank and UNDP:

• Low- and middle-income countries lose
3–7% of GDP when PwDs are
excluded from education, employment
and social security.

• Economic multiplier of 1.4-1.7



Constitutional Mandate (Article 41)

• Right to work, to education and to public
assistance in certain cases

• The State shall, within the limits of its
economic capacity and development, make
effective provision for securing the right to
work, to education and to public assistance in
cases of unemployment, old age, sickness and
disablement, and in other cases of undeserved
want.



International references

• South Africa
• Provides a nationally administered disability

grant.
• Uniform eligibility criteria apply across the

country.

• Brazil
• The Benefício de Prestação Continuada

(BPC) guarantees a minimum income to eligible
disabled persons.

• Australia and New Zealand
• Operate nationwide disability support systems

ensuring portability and consistency.

• Other Developing Countries
• Kenya, Rwanda, Thailand and Indonesia also

provide nationally coordinated disability income
support.



Way Forward

• Creation of a National Disability Pension Authority



Practice Question (10 marks)

• ‘The disabled are the human capital worth investing.’ Elaborate the
statement highlighting the need for disability pensions.





Context

• As India prepares for the 8th Central Pay
Commission (CPC), public discussions
largely focus on:
• Fitment factors,

• Salary revisions,

• Arrears and pension increases.

• However, the more important question is
whether India's public compensation
framework is:
• Coherent,

• Equitable,

• Transparent,

• Financially sustainable.



Parity





Way Forward

• Many countries have shifted from periodic pay
commissions to:
• Continuous review mechanisms,
• Independent compensation authorities,
• Clearly defined benchmarks.

• India could consider:
• A National Compensation Authority, or
• A specialised public-service pay body.

• Such an institution could:
• Establish common principles for compensation,
• Assess responsibility, experience and hardship

objectively,
• Ensure consistency across services,
• Conduct periodic reviews instead of large decadal

revisions.









Context

• The Ministry of Coal has notified the
Coal Exchange Rules, 2026, creating
the legal framework for establishing coal
exchanges in India.

• This follows the Mines and Minerals
(Development and Regulation)
Amendment Act, 2025, which
introduced the concept of mineral
exchanges.



Purpose

• The objective is to shift coal trading towards a
transparent, competitive and market-driven
system with improved price discovery and
efficiency.

• Coal exchanges will function as electronic
trading platforms, enabling buyers and sellers
to trade coal through standardized contracts
and transparent settlement mechanisms.

• The reform seeks to replace the traditional one-
to-many sales model with a many-to-many
marketplace, increasing competition among
suppliers and consumers.



• The Coal Controller Organisation (CCO) has
been designated as the regulator responsible
for:

• Registering coal exchanges,

• Supervising their operations,

• Ensuring compliance and transparency.

• Eligible entities will be authorized to establish
and operate coal exchanges, formulate market
rules and facilitate trading. Registrations will
remain valid for 25 years.
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